Strategic Metrics and Peer Comparisons

In November 2018, Southeast Community College released the third annual Strategic Planning Annual Report. Several metrics in
the report were drawn from information that is reported to other agencies or organizations for compliance or benchmarking
purposes. Because these data are available for other schools, we have peer data to provide context for SCC’s performance. The
metrics shown in this document are those drawn from the Human Resources collection from IPEDS. The specific metrics are: (1)
number of full-time faculty employed; (2) number of full-time staff members, which includes administrators, professional staff, and
support staff members, (3) the percent of faculty who are full-time, and (4) the percent of employees who are faculty members.

For each metric, this document shows (1) the values for SCC with a blue line, (2) the range of values for each peer group
(Nebraska colleges, CCPE-defined peers, and IPEDS-defined peers) using a grey bar, and (3) the institution-specific values for the
most recent complete year with SCC shown in blue. The availability of these metrics for peer schools is always delayed since IPEDS
must review, validate, and compile the data before it is made available. For this reason, we have 2017-18 data for SCC but not the
peer schools. Similarly, institutions have the option to forego reporting IPEDS HR data in even years; some peers did so.

The mission of Southeast Community College is to empower and transform its students and the diverse communities it serves. The
SCC Office of Institutional Research contributes to this mission by providing and promoting the effective use of valid data in d
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